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AGREEMENT 
Between the Superintendent of Whitesboro Central School, hereinafter generally 
referred to as the "Employer", and the Whitesboro Employees Union/New York 
State United Teachers, hereinafter generally referred to as the "Union". 
ARTICLE 1 .  
PREAMBLE 
1:Ol This Agreement i s  the result of  collective negotiations between the 
Superintendent and the Union which have been conducted under the 
requirements and directives of the Public Employees' Fair 
Employment Act (Taylor Law). The provisions o f  this Agreement 
supersede al l  conflicting policies and directives of the Employer and 
may be changed only through the mutual agreement o f  the Employer 
and the Union. All  terms and conditions of employment not covered 
by this  Agreement shall continue to  be subject to the Employer's 
direction and control  subject to the Employer's duties under the 
Taylor Law, which shall be administered only by PERB. 
1:02 Th i s  A g r e e m e n t  c o v e r s  a l l  e m p l o y e e s  i n  t h e  u n i t  de sc r ibed  i n  
Ar t ic le  2. 
1 :03 Agreements Between Public Employers and Employee 
Organizations 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT 
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE 2. 
RECOGNITION - NO SUBCONTRACTING 
2:Ol The District recognizes the Union as the exclusive representative of 
all Registered Professional Nurses and all non-certified employees 
and substitute bus  drivers with the exception of seasonal and casual 
employees, administrative or confidential personnel including the 
Transportation Supervisor, Assistant Transportation Supervisor, 
Superintendent of  Buildings and Grounds, Food Service Director, 
Secretary to Superintendent, Secretary to Assistant Superintendent, 
Secretary to Assistant Superintendent for Business, Secretary to 
Board of  Education, Secretary to the Director of Special 
Programs/Services, Senior Account Clerk in Payroll, Secretary to the 
Director of  Guidance and Accounting Supervisor. 
The parties agree that the District will not subcontract, nor seek to 
subcontract, bargaining unit work. This excludes services offered by 
BOCES. 
ARTICLE 3. 
CHECKOFF OF MEMBERSHIP DUES 
3:Ol Upon the presentation of dues deduction authorizations signed by 
individual employees on a form approved by the Employer, the Union 
dues of  such employees in the above described unit shall be deducted 
in accordance with the authorization and forwarded to the Union. 
The privilege of payroll deduction will also be extended to all 
employees for the purpose of  credit union deductions, as well as tax 
sheltered annuities, accident and health insurance will be  permitted. 
ARTICLE 4. 
NO STRIKE PLEDGE - NONDISCRIMINATION 
4:Ol The Union affirms that it  does not assert the right to strike against 
the School District or any government, to assist or participate in any 
such strike, or to impose an obligation to conduct, assist or 
participate in such a strike. The union affirms that it  will faithfully 
represent all employees in the unit described above without regard to 
whether or not they are or remain members of the Union. 
The Employer agrees not to interfere, restrain or coerce either 
directly or  through its administrative staff, any employee because of 
membership or lawful activity in the Union, nor will i t  by 
discrimination in respect to hiring, promotion, termination of 
employment or any other condition of employment, attempt to 
discourage membership in the Union or pursuance of  grievance 
process provided herein. 
This Agreement shall be reproduced by the Employer and distributed 
to each employee as soon after i ts  ratification as i s  practicable but 
not later  than September 1st or within two (2) weeks of employment. 
The Union will be provided with twenty (20) additional copies of this  
Agreement. 
ARTICLE 5. 
STANDARD WORK WEEK 
5:Ol The standard work week for full-time clerical employees shall consist 
of  37 112 hours per week, exclusive of lunch periods, and for all 
other full-time employees i t  shall consist of  40 hours per week, 
exclusive of lunch periods except as otherwise provided in Paragraph 
5:03, immediately below. With the approval of the Superintendent, 
standard part-time work weeks of fewer hours may be established for 
certain positions i f  deemed necessary for the best interests of  the 
District.  
The standard work week shall consist of  five (5) consecutive 
workdays; Monday through Friday. 
A regular full-time employee who is  assigned to a schedule beginning 
at  3:00 p.m. o r  later shall be  paid at  the rate o f  105% of the normal 
rate of hislher salary and have a paid one half (112) hour lunch in 
hislher eight (8) hours of work. Effective July 1,  2002, cleaner(s) 
assigned to a schedule beginning at  11 :00 a.m. and ending at 7:00 
p.m., shall be  paid at  the rate of 105% of the normal rate of hislher 
salary. 
If night employees are assigned to work a day shift,  they will work 
the regular day shift for  that building. These assignments to shifts  
remain at the discretion of the District.  
Twelve (12) month clerical personnel will have an opportunity 
to  work a flexible work day from July 1" through August 31". 
Hours of work will be  scheduled by request made to the Immediate 
Supervisor. The final decision will be  at  the discretion of the 
Immediate Supervisor. 
Lunch Period 
All twelve (12) month employees shall have the option of electing a 
half-hour lunch period, providing there will be  a normal transfer of 
responsibilities from day shift supervisors to night shift supervisor. 
All full time employees whose work schedule is  five (5) consecutive 
hours o r  more shall receive one half (112) hour duty free lunch. 
Break Time: Bargaining unit members will be allowed two (2) 
fifteen minute breaks per work shift. Breaks shall be taken as 
follows: lS t  break will be taken prior to meal time, while the 2"* 
taken prior to the end of the work shift. Bargaining unit members 
will be required to take their break at their work location. Break 
periods are not to be used as an extension of the meal period, nor to 
be used as a means coming into work late or leaving work early. 
ARTICLE 6. 
OVERTIME 
6:Ol O v e r t i m e  sha l l  b e  p a i d  a t  t h e  r a t e  of o n e  a n d  o n e  half (1  1 / 2 )  
t i m e s  t h e  employee ' s  r e g u l a r  r a t e  f o r  a l l  h o u r s  w o r k e d  i n  excess  
of f o r t y  (40) h o u r s  i n  a n y  o n e  (1) w o r k  week .  I t  i s  a g r e e d  a n d  
u n d e r s t o o d  t h a t  u n w o r k e d  p a i d  days ,  excep t  s ick  days ,  i n  a 
w o r k  w e e k  wi l l  b e  cons ide red  a s  d a y s  w o r k e d  f o r  t h e  p u r p o s e s  
of t h i s  sec t ion .  
Special  Activities andlor  Athletic Funct ions  
a) When employees subject to the terms of this Agreement are 
requested to perform work at special activities andlor athletic 
functions and such work does not qualify as overtime, such 
employees shall be paid one and one half (1 112) times the 
hourly rate of the seventh (7th) step of a cleaner's 
classification of the applicable salary structure or hislher 
regular rate, whichever is  greater. 
b) If such work qualifies as overtime, the employee shall be paid 
at hislher regular hourly rate on a time and one half (1 112) 
basis. 
Assignment of work at such special activitieslathletic functions 
shall be based upon the procedures outlined in Section 6:04 
below. The Administration shall determine in advance the 
hours during which such work will be performed. 
An up-to-date record by department must be maintained for all time 
worked for each employee of such department, which record will 
include any overtime hours worked. 
Preference for working overtime shall be given to employees within 
whose job classification such work occurs who are qualified to 
perform such work, provided the employees' principal work location 
is  the building designated by the administration in which such work 
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is  to be  performed and further provided that the hours during which 
such overtime is to be  perform.ed, as designated by the 
administration, fall entirely outside of the work hours of the 
employee. 
Employees shall be solicited to perform such overtime in an order o f  
rotation based on seniority. An employee who is  requested to work 
such overtime and who refuses need not be given the opportunity for 
further such overtime until hislher name is  reached again in the 
normal rotation. 
Compensatory time off in  lieu of overtime payments may be permitted 
as long as such compensatory time fal ls  within the parameters, rules 
and regulations o f  the Fair Labor Standards Act and further, as long 
as such compensatory time can be scheduled within the reasonable 
needs o f  the employer. Accumulated compensatory time may not be 
carried over to the employee the next fiscal year and shall be 
converted and paid to the employee at the applicable overtime rate. 
ARTICLE 7. 
SALARIES AND TEMPORARY PROMOTIONS OR 
TRANSFERS 
7:Ol Salaries 
a) The payment of salaries and the granting of hourly or  annual 
increments shall be  pursuant to position titles, length of service 
and salary ranges as set forth in Salary Schedules. 
b)  New employees normally will be  hired at the beginning step of 
the  appropriate salary schedule. In the event that the Employer 
deems it necessary to hire an employee at a salary in excess of 
Step 6 of the salary schedule, the Employer will advise the 
Union and will permit the Union to voice an opinion 
concerning the starting salary. In any event, however, the 
decision of  the Employer with respect to the starting salary 
would be final. 
c )  Employees will be  paid on a biweekly schedule with paychecks 
being distributed every other Friday. Salaried employees will 
be  paid on a current basis and checks for employees on an 
hourly basis will be delayed one week; i.e., claims must be 
submitted to the payroll department on the preceding payday. 
d) Employees hired on a 12 month basis will receive 26 paychecks 
each year and employees hired on a 10  month basis will receive 
21 paychecks each year. 
e) There will  be two two-hour compulsory bus driver safety 
classes each school year. Notification of  these classes will be 
posted one month in advance insofar as possible. 
f) For unit employees to advance to the next step on the s a l a ry  
scale on July 1, the date of h idhe r  official appointment must be 
no later than February 1st of the school year. Any person 
whose official appointment date is  later than February 1st of  
the school year may advance to the next step o f  the salary scale 
on July 1 of the following year. 
g) Central kitchen staff and food service helpers who are in 
charge of a kitchen shall receive differential pay of forty one 
(41) cents per hour over and above their grade-step placement 
on  the salary schedule. 
h) The Head Mechanic and the Building Maintenance Foreman 
shall receive differential pay of $1,162 in addition to their 
regular salary. 
i) Any employee required to return to their work site or  requested 
location, shall be compensated for a minimum of two (2) hours' 
pay at the applicable rate as described in 6:02. 
Temporarv Promotions or Transfers 
a) An employee temporarily transferred or  promoted by their 
immediate supervisor and the Assistant Superintendent for 
Business, to a higher rated classification for three (3) 
consecutive days or  more, will receive the higher rate of pay 
effective as of the first day of the transfer o r  promotion. Any 
such transfer or  promotion must be in writing. 
In the event a change in the Civil Service job classification, 
building location, or a change in work hours of more than (30) 
minutes or  (1) class period, the affected employee shall receive 
one (1) week written notice of  this change. 
ARTICLE 8. 
SICK LEAVE 
8:Ol Creditation and Accumulation 
All twelve (1 2) month employees shall receive twelve ( 1  2) sick 
leave days on July 1st  of  each school year. 
All ten (10) month employees shall receive ten (10) sick leave 
days on September 1st of  each school year. 
All employees entering service during the fiscal year shall 
receive one day for each month worked during the remainder of 
the fiscal year from the date of the  Board's permanent and/or 
probationary appointment or  commencement of work, 
whichever is  earlier. 
Employees who are regularly scheduled to work twenty (20) 
hours or  more per week shall be granted a maximum 
accumulation of two hundred twenty f ive (225) paid sick leave 
days. Employees covered under this  subsection may 
accumulate sick leave days on a pro rata (hourly) basis. 
Part-time employees, i.e., employees who are regularly 
scheduled to work less than twenty (20) hours per week, shall 
be granted a maximum accumulation of  seventy-seven and one 
half (77%) paid sick leave days. It is  understood and agreed 
that a "day" is  defined as the employee's regularly scheduled 
workday. 
Medical Evidence 
In addition to other rights and obligations granted to the Employer 
through the Education Law and Civil Service Law, the Employer 
reserves the right to require sufficient medical evidence concerning 
the validity of an employee's illness. Where, in the opinion of the 
Employer, conditions/circumstances warrant that an employee 
undergo a medical examination to determine h idhe r  fitness or 
capacity to continue working, such examination shall be at the 
expense of the Employer in order to establish that the employee is, or 
is  not, disabled from the performance of  the employee's normal 
duties. The Union will cooperate with the Board to encourage the 
proper use of sick leave. 
Each eligible employee may be  allowed a total of five (5) days per 
year for death or sickness in hislher immediate family, which days 
are to be deducted from the employee's accumulated sick leave. 
Exceptions to the use of accumulated sick leave in excess of five (5) 
days per year for death or sickness in the immediate family will be  at 
the discretion of  the Superintendent. Immediate family is defined as 
the current spouse, child or step-child, parent or step-parent, brother 
or  step-brother, sister or step-sister, parent o r  step parent of the 
current spouse, grandparents or step-grandparents o r  any relative 
legally residing in the  employee's household. The day of the funeral 
will be granted for the death of Grand Children, Step Grand Children, 
with one additional day to be granted with the approval of the 
Superintendent. All days used for the purposes of bereavement shall 
be designated as such on each employee's attendance record. 
All employees will receive written notification of the  accumulated 
sick leave by October 3 1 st. 
Sick Leave Bank (Disability) 
A sick leave bank shall be initiated by a District contribution of 
thirty (30) sick leave days at the inception thereof. All employees 
upon retirement, may contribute one third (113) of their accumulated 
sick days to the bank. 
The employee must have used up all but 3 sick leave days before 
using the bank. 
Thereafter, the sick bank will be used for long-term illnesses of more 
than forty (40) workdays duration, following the exhaustion of all but 
3 days of the employee's accumulated sick leave. 
Medical proof is  required when applying for the bank. 
A committee of two Union and two District representatives shall be 
appointed by their respective parties to  administer the usage of sick 
leave bank. Committee representatives will be named and known by 
union officials by September l S t  of the year. 
An employee may receive up to sixty percent (60%) of normal pay for 
up to one half (112) a normal work year. Workers' Compensation 
illness or injury and disability is excluded. 
Renewal of the bank is dependent upon contributions of one third 
(113) of the unused sick days as set forth in the first paragraph. 
ARTICLE 9. 
PERSONAL LEAVE 
9:Ol Definition 
Personal leave is  defined as an absence with pay for personal 
business including religious observance, attention to legal and 
financial affairs, or  other personal business which must be  conducted 
during normal working hours. All personal days, in order to be  valid, 
must meet this definition. On June 30, all unused personal days will 
be  added to accumulated sick leave, but not to exceed the maximum 
accumulation described in Article 8:01 d) and e). 
Creditation 
Regular full-time employees subject to the terms of this  Agreement 
will be granted five (5)  personal leave days each year as follows: 
a) Two (2) personal leave days - unconditional. 
b) Three (3) personal leave days with reason and permission from 
the immediate supervisor and Sup.erintendent. 
Unconditional 
The word ccunconditional" as used in 9:02 does not mean that the 
reason for the absence does not have to fall within the meaning of the 
definition of personal leave. 
Personal leave may be taken by any unit member for the day before 
Thanksgiving provided school is  closed for students and teachers. No 
other personal leave days may be  used immediately before or  after a 
holiday or vacation. In emergency, the Superintendent may waive 
this requirement at hislher discretion. 
Notification 
In all cases the employee should give as much advance notice as is  
possible (at least one (1) week in advance); however, it is  realized 
that emergency situations do arise which do not allow for such 
advance notice. In such cases, leave may be  granted after the fact. 
ARTICLE 10. 
CHILD CARE LEAVE 
1O:Ol The following options are available to all employees regarding child 
care. All such leaves will be no longer than one (1) year in length. 
However, the employee may request one (1) extension for up to one 
(1) additional year for each pregnancy that may be granted at the 
discretion of the Board. 
Option 10:02 - No Leave 
Any pregnant employee may work until such time as her physician 
determines that she is  no longer able to work. She may, at her 
discretion, begin drawing sick pay from her accumulated sick leave as 
of that date and until such time as her physician determines she is  
able to return to work. 
Option 10:03 - Leave - "Disabled" 
The employee may opt to take unpaid child care leave before andlor 
after the "disabled" period. A person planning to take an unpaid 
leave before the "disability" period will notify the District thirty (30) 
days prior to the commencement of said leave. Any person planning 
to take an unpaid leave at the conclusion of the disability period shall 
notify the District before the disability begins or  as soon thereafter as 
possible. 
Option 10:04 - Leave Only 
This leave is entirely unpaid. Any employee wishing a child care 
leave should notify the District thirty (30) days prior to the 
commencement of said leave, if possible. The notification should 
state the duration of the leave period. 
ARTICLE 11. 
UNPAID LEAVE 
11 :01 Any employee can request to take an unpaid leave of up to one (1) 
year in duration. The granting or denying of such leave shall be upon 
recommendation of the Superintendent to the Board of Education. 
Prior decisions regarding requests for unpaid leaves shall not be 
considered as precedent setting. The District will be notified at least 
thirty (30) days prior to the commencement of said leave. In the case 
1 0  
of an emergency, the thirty day advance notice requirement may be 
waived by the Superintendent at hislher discretion. 
Request for unpaid leave to work for an employer other than the 
District will not be granted. Seniority will not be accrued while on  
an unpaid leave. 
Any person wishing to return to work prior to the conclusion of any 
leave period may do so by giving the District thirty (30) days notice. 
ARTICLE 12. 
LEAVE FOR UNION BUSINESS 
12:Ol Official delegate(s) may attend no more than two (2) official 
meetings and lor  conventions per year for a total of  six (6) days per 
year. It is  agreed and understood that the  delegate attending such 
meeting or meetings will receive hislher regular salary and days not 
worked will not be charged to personal leave days or accumulated 
sick leave. It is  also agreed and understood that the School District 
will not be liable for any expense to the employee resulting from such 
meeting or meetings. 
An official delegate as outlined in Paragraph 12:Ol above, must make 
a request for authorization of  such leave to the 
SuperintendentIImmediate Supervisor prior to the t ime of the 
scheduled meeting and must present the proper credentials stating the 
facts of the meeting and signed by an appropriate officer of the 
organization. 
ARTICLE 13. 
HOLIDAYS 
13:Ol Regular full-time employees will receive paid holidays as follows: 
a) Twelve (12) month employees shall be entitled to fourteen (14)  
paid holidays each year. 
b) Ten (10) month employees shall be  entitled to eleven (1 1) paid 
holidays each year. 
Part-time employees will receive six (6) paid holidays each year. 
13:03 , It is  agreed and understood that the Board will provide, at the 
beginning of each school year, a calendar indicating the holidays for 
twelve (12) and ten (10) month employees as well as part-time 
employees. 
ARTICLE 14. 
VACATIONS 
14:Ol During the first year of employment, no vacation credit will 
accumulate during the first two (2) months of employment. 
Thereafter, vacation credit shall accumulate at the rate of one (1) day 
per month for full-time (12 month) employees for the balance of the 
fiscal year, such vacation days to be taken during the following fiscal 
year. Thereafter, employees will take paid vacation in accordance 
with the following schedule: 
1-5 full years 
6 full years 
7 full years 
8 full years 
9 full years 
10 full years 
11 full years 
12 full years 
13 full years 
14 full years 
15 full years 
Length of Employment 
2 weeks 
2 weeks plus 1 day 
2 weeks plus 2 days 
2 weeks plus 3 days 
2 weeks plus 4 days 
3 weeks 
3 weeks plus 1 day 
3 weeks plus 2 days 
3 weeks plus 3 days 
3 weeks plus 4 days 
4 weeks 
Vacation Entitlement 
14:02 "Fiscal year" shall mean July 1 through June 30. 
14:03 Earned vacation may be scheduled at any time during the fiscal year 
subject to the prior approval of the immediate supervisor. 
14:04 If a request for vacation is  denied and the employee is  unable to take 
their vacation days by June 30, said employee shall receive payment 
for, or carry over, those days restricted from use up to a maximum of 
(5)  days, with written approval by their District Level Supervisor. 
These days must be used by the following September 3oth. 
14:05 Employees leaving employment shall be entitled to accrued vacation. 
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ARTICLE 15 
SNOW DAYS 
l5:Ol 
a) When schools are closed due to inclement weather, some 
clerical,  custodial,  maintenance personnel and/or garage 
mechanics may be required to report to work. Cafeteria 
employees and bus drivers are not expected to  report to work. 
b) The District shall  provide three (3) paid "snow days", per 
school year, to  each unit member. Any employee required to 
work on one o r  more of these "snow days" shall  be  given 
another day off  at a later date.  
c)  Full recognition exists that conditions severe enough to close 
schools, beyond the annual number of  paid snow days, will 
create hardships and danger for  personnel coming to  work. It 
i s  not the intention of the Board o f  Education or administration 
that the employees should jeopardize their personal safety. 
Efforts to report to work should be  governed by good judgment 
and, if the decision is  made not to report to work, the employee 
may elect one o f  the following options: 
i )  May use a personal leave day. Full-time, ten month 
em,ployees are included under this option. 
ii) Request to make up the lost time by use  of compensatory 
time during the current pay period at h i d h e r  place o f  
employment. 
iii) Loss of  pay equal to lost time. 
Notification of School Closinm 
The District will make every effort to notify the local media stations 
o f  school closing prior to  6:30 A.M. if possible. 
On days when school may be  called off  due to inclement weather, 
cafeteria workers who report for work at their regularly scheduled 
t ime will receive $4.00 in pay i f  the District fails to announce the 
closing of school by 6:30 A.M. on the radio, using normal school 
closing procedures. 
ARTICLE 16. 
SENIORITY RIGHTS 
a) The District shall notify the President of Whitesboro 
Employees Union within seven (7 )  days of receipt of any letter 
of intended resignation, retirement or leave of absence 
submitted by a unit member. 
b) A vacancy shall be  defined as an opening for a new or existing 
permanent position within the unit, which consists of the 
creation of or a change in Civil Service job classification, 
hourly rate, salary grade, building location or change in work 
day of more than (30) minutes or (1) class period, whichever is  
applicable, and which the District has determined shall be 
filled. For the purpose of this article, the Attendance, 
Guidance and Main offices at the High School and the 
Guidance and Main offices at the Middle School shall each 
qualify as "building location". 
To the extent practicable, posting of all anticipated vacancies shall 
occur within fourteen (14) calendar days of the date the District i s  in 
receipt of notification under Section :01 above. 
During the above period, the District and Union shall confer relative 
to the proposed notice of anticipated vacancy. Notices of all 
vacancies will be posted for a period of five (5) working days after 
being date stamped at the building location and prior to the final date 
for filing an application. The posted notice will indicate the 
following: (a) classification and salary grade; (b) building(s) or 
location; (c) job hours; (d) qualifications; and (e) other 
considerations including, but not limited to, attendance and/or past 
performance. 
All vacancies for positions subject to this Agreement shall be posted 
on bulletin boards in each building of the School District. 
Employees subject to the terms of this Agreement will have first 
consideration for job vacancies. 
Noncom~et i t ive  or Labor Positions 
a) The District and Union shall establish and maintain a 
committee, consisting of up to three representatives each, for 
the purpose of agreeing upon a maximum of the three most 
qualified individuals from applicants for  each noncompetitive 
or  labor position that is  posted in  accordance with 16:03. 
b) The  appointment to noncompetitive or  labor positions shall be  
by  district seniority of  the individuals agreed upon by the 
committee. 
16:07 Comwetitive Positions 
a) The  District will seek from Civil Service to have promotional 
examinations for  all  vacancies within the competitive 
classification. 
b) Provisional appointments of  unit members shall  be  made by the 
District based upon the qualifications o f  applicants. 
c)  Permanent appointment shall be made consistent with Civil 
Service regulations. If any qualified member of  the unit 
applies for a posted vacancy, the most senior person within the 
highest job grade within classification (or if all bidders are of  
equal  grade within classification), will be  so recommended. 
Unit members at  grade nine (9) o r  above classification three 
111, who are on the Civil Service list for  the position and among 
the top three (3), may bid on classification IV positions. These 
members will be  considered ahead of any grade six bidders 
from classification IV. 
d)  Verification of l is ts  shall be made by the  District to the Union. 
In the case of job abolishment, reduction in force, layoff and recall,  
the following procedures shall apply: 
a) Competitive - Consistent with Civil Service - i .e. ,  - line of  
progression, then area of classification. 
b) Noncompetitive or Labor - 
i )  
ii) 
iii) 
Seniority shall be from the most recent date o f  hire with 
the Whitesboro Central School District.  Unpaid leave(s) 
of  absence shall be deducted. 
The least senior persons from within the job t i t le  where 
the abolishment occurred will be displaced first.  
An employee who is  displaced shall have the option of:  
a) Bumping the least senior person in the last  lower 
classification held, provided helshe has more 
(total) seniority than the least senior employee in 
that lower classification 
or... 
b) volunteering to accept a layoff and be placed on a 
preferred recall list for a period of four (4) years. 
iv) This process shall continue until all necessary bumpings 
andlor layoffs have occurred. 
a) Employees shall be recalled in reverse order of 
layoff. 
b) The District shall give two (2) weeks written 
notice prior to any layoff. 
ARTICLE 17. 
RETIREMENT - SOCIAL SECURITY 
17:Ol Retirement 
a) Appointees to labor and exempt Civil Service positions may 
elect to join the New York State Employees Retirement System. 
Appointees to noncompetitive Civil Service positions must join 
the Retirement System as of the date of appointment. 
Appointees to competitive Civil Service positions must join the 
Retirement System as of the date of probationary appointment. 
b)  The Board agrees to assume the one fiftieth (1150th) provision 
(75G) of the Retirement Program effective as of July 1, 1972 
for all qualified employees who are on the payroll of the 
School District as of that date. Effective July 1, 1985, the 
Board shall make available to all eligible employees, the 
provisions of Section 75 (i)  of the New York State Retirement 
Law. 
c) The Board agrees to assume the cost of  supplemental retirement 
plan 41 J of the retirement program. An employee may receive 
thirty dollars ($30) per day for one third (113) of the total 
accumulated sick leave at the time of  retirement during the life 
of this contract. Any days paid for under this article may not 
be claimed under the 41 J option of the New York State 
Retirement Law. 
17:02 Social Securitv 
Social Security coverage under Social Security will begin on the 
effective date of  membership in the Retirement System and there will 
be  no such coverage without membership in  the Retirement System. 
Social Security coverage is  mandatory for members of the Retirement 
System. 
ARTICLE 18. 
INSURANCE/BENEFITS FUND 
Health Insurance 
Employees hired prior to June 30, 1983 who work a regularly 
scheduled work week of twenty (20) hours or  more, or  who 
receive an annual salary at a rate of  TWO THOUSAND 
($2,000) DOLLARS per year or  are head of household, may 
elect to purchase health insurance on a payroll deduction plan. 
Employees hired between July 1, 1983 and June 30, 1989 who 
work a regularly scheduled work week of twenty (20) hours or  
more, or  who receive an annual salary at a rate of THREE 
THOUSAND FIVE HUNDREDS ($3,500) DOLLARS per year 
or  are head of household, may elect to purchase health 
insurance on a payroll deduction plan. 
Employees hired after July 1,  1989 who work a regularly 
scheduled work week of twenty f ive (25) hours or  more and 
who receive an annual salary at  a rate o f  six thousand dollars  
($6,000) per year, or  are head of household, may elect to 
purchase health insurance on a payroll deduction plan. 
Employees hired after July 1, 1998 who work a regularly 
scheduled work week of  twenty f ive (25) hours or  more may 
elect to purchase health insurance on a payroll deduction plan. 
Employees enrolled in the plan as of  6130198, pursuant to a), 
b) ,  or c)  above, will not be  disqualified. 
E m p l o y e e s  h i r e d  a f t e r  J u l y  1, 1998  w h o  h a v e  m e t  t h e  
m i n i m u m  qua l i f i c a t i ons  a n d  t h e n  h a v e  t h e i r  h o u r s  r e d u c e d  
b e l o w  t h e  m i n i m u m  m a y  e l ec t  t o  p u r c h a s e  h e a l t h  
i n s u r a n c e  o n  a p a y r o l l  d e d u c t i o n  p l a n .  
The  District shall  provide all employees eligible, pursuant to 
a), b) ,  c),  d) or  e)  above, with the Whitesboro health insurance 
plan consisting of Excellus PPO hospital,  surgical,  major 
medical and prescription drug coverage. Effective 7/01/05, the 
prescription drug co-pay is  modified to  $5 generic and $10 
named brand, with 90 day Express Script to be  at $ logener ic  
and $20 named brand. The District will also make available 
the Health Maintenance Organization option as has been 
mutually agreed upon. 
g) The Employer agrees to pay eighty five percent (85%) of the 
cost of the premium for individual coverage, and eighty five 
percent (85%) of the cost of the premium for dependent 
coverage. 
h) As long as i t  is  legally mandated for the employing agency 
(Whitesboro Central School District) to reimburse enrollees in 
the State Health Insurance Plan an amount equal to the charge 
for insuring themselves and/or their dependents under the 
Medicare program, enrollees in the Whitesboro Health 
Insurance Plan, referred to above, will also be reimbursed these 
amounts respectively. 
i) The employer will pay a portion of the cost of medical 
insurance for retirees the rate of fifty percent (50%) of the cost 
of individual coverage and thirty-five (35%) of the cost of 
dependent coverage. 
j) Effective July 1, 1998, employees must have worked for the 
District for at least ten (10) years to be  eligible for retiree 
medical insurance. 
k )  Effective July 12, 2005, all new hires who are eligible pursuant 
to the above criteria, will not be eligible to participate in the 
Health Maintenance Organization. 
18:02 Dental Insurance 
The District will pay the entire cost of individual coverage for all 
full time employees who enroll in the Plan. 
18:03 Benefits Fund 
An Employee Benefits Fund will be established and administered by 
the Union for the purpose of providing benefits for members of the 
bargaining unit.  The District shall,  on or about November 15th of 
each year, forward to the Union an amount equal to the product of 
$100.00 and the total number of unit members employed by the 
District as of October 1st of that same school year. A membership 
list will be provided by the district for comparison and approval by 
the union. 
Flexible S ~ e n d i n ~  (125) Plan 
Each employee who elects to purchase health insurance consistent 
with 18:01 above shall be  automatically included in the 125 Flexible 
spending plan of the District. Such automatic inclusion shall be  for  
the premium portion of the flex plan only. Each employee may opt  
for  the un-reimbursed medical expenses and/or the dependent care 
options of the flex plan and/or submit a written declination of 
inclusion in the premium portion of the 125 Flex Plan 
NYSUT Benefit Trust 
The  District shall  check off  and remit payments to the NYSUT 
Benefit Trust upon submission of a signed authorization to the 
payroll office for  any NYSUT Member o r  Agency Fee Payer. Such 
signed authorization may be  discontinued at the end of i ts  term upon 
written notice by the employee to the District.  The District shall 
remit to the NYSUT Benefit Trust the payments deducted and shall  
furnish the  plan and the  WEU with a list of  all employees from whose 
salaries such deductions have been made. The District shall not be 
responsible in any way for these funds once they are  transferred to 
NYSUT. 
ARTICLE 19. 
NEW EMPLOYEES 
19:Ol New employees will be informed of all benefits available to them at  
the beginning of their employment. 
19:02 The Employer will notify the Union within fifteen (15) days of all 
new employees hired, their position titles, and salary or hourly pay. 
ARTICLE 20. 
ASSAULT 
20:Ol All employees subject to the terms of this Agreement are covered by 
Section 3023 of the Education Law of the State of  New York. 
ARTICLE 21. 
BUS DRIVERS' MANUAL 
21:Ol Scheduling 
It shall be agreed and understood that any driver shall be disqualified 
from driving a regularly scheduled route when the scheduling of the 
route causes the driver to routinely exceed forty (40) hours per week 
of employment with the district. 
21:02 School Vehicles 
It i s  understood and agreed that coaches, teachers and other district 
employees will not drive yellow vehicles to transport students. 
Any properly qualified school employee may seek additional 
employment as a bus driver in the Transportation Department. If 
appointed, the school employee will be treated as a new bus driver in 
the Transportation Department and be subject to the rules, regulations 
and salary schedule of the bus drivers. 
No trip shall pay less than one (1) hour pay. 
Seniority as a bus driver will commence with the starting date 
of hislher employment as a bus driver within the Transportation 
Department. 
Seniority shall be maintained for the assignment of bus routes 
at the beginning of the school year. 
Bus drivers whose seniority begin on the same day shall be 
rotated. The top person each year will go to the bottom of the 
list for that date and each other person will move up one place. 
If  any driver is  absent from work for three (3) consecutive 
weeks (15 school days) o r  more helshe loses their seniority as a 
bus driver from that point on. They will then be treated as a 
new driver in this district. The only exception to this would be  
if  the respective driver was on an approved medical leave or on 
an approved unpaid leave of absence (Article 10 and 11 of this 
agreement). 
If a regular driver of a regular route is absent from driving 
hislher assigned regular route(s) more than one fourth (114th) 
20 
of the school days in any one month period, helshe will lose 
that respective route(s) as well as the respective privileges and 
benefits which stem from driving this route(s) from that point 
on.  The only exception to this would be  i f  the respective 
driver was on an approved medical leave an unpaid leave in 
accordance with Articles 10 and 1 1 o f  the  general contract or  
unpaid child care leave. 
In accordance with Article 2 1:06 H, t ime spent on an approved 
unpaid leave shall not be counted towards accumulation of time 
for seniority purposes. 
Additionally, upon return from any unpaid leave, an employee's 
t ime will resume for accumulation of  seniority purposes. 
Due to the circumstances resulting from the unforeseen 
application of  the FLSA to public employers and employees 
(i.e. Garcia vs. San Antonio, U.S. Supreme Court), Jack 
Decker shall continue to accumulate seniority as drivers. Upon 
resignations or retirements from any full t ime position, each 
shall be  eligible to resume driving route(s) consistent with such 
accumulated seniority. 
A driver appointed to the position of Head Bus Driver shall 
continue to accumulate seniority as a bus driver. 
On days when school may be called off due to  inclement 
weather, drivers who have reported to  drive at their regular 
t ime will receive $4.00 for reporting and making themselves 
available to  drive. 
A bus driver must have completed the basic New York State 
School Bus Driver Instructional Program, as required by. 
Section 156.3 (Rules of the Commissioner o f  Education) and 
applicable law within the first year of employment. Upon 
completion of this course the driver will receive an additional 
$.20 per hour for the remainder of that school year. 
Duties of Drivers 
a) Each bus driver is expected to be at the garage at least fifteen 
(15) minutes before the schedule departure time of hislher 
respective route for purposes o f  checking in, start adequate 
warm-up and pre-inspection of hislher bus and ten minutes (10) 
after. The t ime will be  added or incorporated into route time. 
b) All drivers must give ample notice to the Transportation 
Department that they will not be able to drive their regular or 
assigned route or extra trip. Drivers of routes in the morning 
will give at least one ( I )  hour notice. Drivers of noon and 
afternoon or  extra trips will give at least two (2) hours 
notification. 
c) It will be the responsibility of the individual driver to give 
adequate notification to the Head Bus Driver with reference to 
taking personal time (Article 9). 
d) All drivers must notify the Transportation Supervisor in 
writing immediately in the event that they change their address 
or phone number at any time during the course of the school 
year. 
e) Each driver of a regularly scheduled route will be required to 
travel over h idher  selected route once (with an empty bus) 
during the five (5) work days previous to the opening day of 
school in September. Pay for these runs will be  at the 
appropriate rates for that particular route. 
f) Fifteen (15) minutes will be allotted at the conclusion of each 
and every trip or route for the performance of bus care duties. 
In summation, the bus driver is responsible for the fueling, 
interior cleanliness and safety of the vehicle that helshe is 
driving. 
g) During the course of driving any route or trip, a Whitesboro 
Central School District bus driver is expected to perform 
hislher duties in accordance with all the rules and regulations 
of the Commission of Education; Commissioner of the 
Department of Transportation; state, federal and local laws; the 
rules that are set forth by the local Board of Education (see 
Article 3), so as to properly insure the safety and well-being of 
the students in the district. 
2 1 :05 Route Selection Process 
a) The Transportation Supervisor will update and post an updated 
seniority list of all bus drivers before the annual Bus Drivers' 
meeting, preceding the start of each school year. All seniority 
for this list will be established in accordance with Article 
21:02 B and 21:03 B of this article. All scheduling for route 
selection, as well as the actual selection process, will be in 
strict accordance with this seniority list except in those 
instances where it is known that a driver is on an unpaid leave 
of absence extending beyond November 1st of that school year. 
b) At the annual meeting which is  conducted prior to  the opening 
day of school (held in accordance with Section 156.3 of the 
State Education Law), the Transportation Supervisor will notify 
all the drivers as to the appropriate t imes that they are expected 
to be physically present in the office o f  the Head Bus Driver or 
route selection for the upcoming school year. Each route 
selection will be made at this  designated time. The driver is  
responsible for keeping hislher appointment. (If for any reason, 
the  respective driver is over ten (10) minutes late for hislher 
appointment and has not notified the appropriate people that 
helshe will be late, then helshe will be bypassed and not 
allowed to  select a route in accordance with this section.) If a 
driver cannot be legitimately present for this process, then a 
handwritten note with that respective driver's intention will 
suffice. This note must be  received prior to the commencement 
o f  the route selection process on  that day. 
c)  No driver will be  allowed to select a route if that driver has not 
fulfilled all o f  hislher obligations in accordance with Section 
156.3 o f  the State Education Law or Article 19A of the 
Commissioner of Motor Vehicles. 
d) On the day of selection process the bus drivers will be provided 
copies, for review, o f  all bus routes which are eligible for 
selection at this time. The selection of routes will be open to 
all drivers on the seniority list.  Those drivers who are 
- .~ 
unsuccessful in their attempt to secure a route will become 
substi tute drivers, serving appropriately for that particular time 
of  day. They will be called to fill in accordance with Article 
21:05 G of this article. 
e) The bus driver union representative will act as an observer 
during all phases of the selection process to insure that all the 
provisions o f  this article are complied with. 
f )  Once this  route selection process is completed on this 
particular day there will be no further bumping or exchange of 
routes under this section until the authorized bumping period 
(Article 21 :08 of this article). 
g) Special handicap routes will be assigned at the discretion of  the 
Supervisor of Transportation. The Supervisor o f  
Transportation will assign these routes during the same period 
in which the respective driver is scheduled to report for route 
selection in accordance with 21:05 B of  this article. 
All regular drivers o f  regular routes are expected to abide by  all the 
provisions of Article 21:04 E of this article which specifically relates 
to the  running of "trial runs" prior to the  start  o f  school each year. 
21:07 Route Timine Procedure 
a) By the conclusion of the first five (5) workdays after the start 
of  the school year, each driver will have established a valid 
time for running hislher respective regular route. This time 
shall include the  fifteen (15) minutes pre-check and preparation 
time as well a s  the ten (10) minutes clean and fuel up time at 
the conclusion o f  said route. 
b)  By the end of ten (10) workdays, the  driver will have 
completed and turned in  for review hislher appropriate written 
description(s) o f  hislher route(s) in  accordance with Article 
21:04 of this article. 
c)  During the first five (5) weeks after the start  o f  school, the 
Supervisor o f  Transportation will review all  regular routes and 
make any necessary adjustments, whether i t  would be  adding or  
subtracting t ime relating to time established by the respective 
driver in  accordance wi th  Section A o f  this same article. All 
changes in t imes made during this period shall be made 
retroactive to the time period specified in Section A above. 
Routes may b e  ridden and timed if  necessary, and equitable 
time derived. Additionally, compensation for changes shall be  
increased or diminished over the following two pay periods for 
any affected drivers. After the completion of  this five (5) week 
review, no further changes in  time will be  allowed in any route, 
unless a change in  the route is  requested by  the Superintendent 
of Schools. Any and all changes shall be  discussed with the 
affected driver and a union representative prior to the 
finalization of  the time for each route. 
d )  At the close o f  the business on  the  day ending the fifth (5th) 
week (after the  start  of  school) but no later than the  sixth (6th) 
week, the Supervisor of Transportation will post the updated 
final list o f  al l  regular routes. The finalization process may 
then commence and terminate in  accordance with 21 :08 D of 
this article. This list o f  routes will remain posted for a period 
of one week from the t ime of the original posting. 
21 :08 Guidelines for  B u m ~ i n e  
All bumping will b e  in accordance with seniority rating. 
Bumping among a.m. route drivers will be restricted to those 
drivers who are already assigned to an a.m. route. This 
restriction also applies to the noon-kindergarten and p.m. 
routes. 
Each driver will be  allowed to bump only once in each time 
period, unless he  i s  bumped, and then he will be allowed to 
bump each time he is  bumped. 
A bumped driver will assume the route of the driver who bumps 
him unless he  chooses to exercise hislher right to bump. 
A driver who did not select a route during the selection period 
prior to the start of  school may compete for any vacancy that 
exists, with seniority to prevail. 
Drivers may not exchange routes during the school year. 
All driving assignments established by  the above procedure 
shall take affect on the first Monday after the close of the 
bumping period. 
No driver on a Special Handicapped route may bump or be 
bumped by a driver on a regular route or another special 
handicap route. 
Route Finalization Bumping 
a) In case of the cancellation of a route, or  a major change to a 
route, after the close of the bumping period, the affected driver 
will be  allowed to exercise'the right to bump i f  the change is  
the subtraction of  twenty (20) minutes or more. Bumping will 
then be  in accordance with Article 2 1 :08 A through D. 
b) If the change i s  an addition of  twenty (20) minutes or more, the 
route will be posted and competitive procedures in Article 
21:08, A through D will apply. 
R e ~ u l a r  Routes 
In the event that a new or vacant route is  to be  filled, the route will 
be  posted for a period of f ive (5) business days prior to a permanent 
assignment with seniority of all drivers to prevail. The senior 
unassigned driver will have the right to the route until a permanent 
selection i s  made (Senior Substitutes). 
R e ~ u l a r  Routes 
a) Substi tute or unassigned drivers will be called in  order of their 
seniority to fill  in  for absent drivers. Availability l is ts  will be  
developed and maintained by the Supervisor of Transportation 
for this purpose. Absences of one ( I )  week or le.ss due to a 
driver's absence, may be filled by the driver who i s  called as a 
substi tute from h i d h e r  turn on the seniority list.  Absences 
expected to  be  in  excess of one ( I )  week may be  filled by the 
senior unassigned driver for the duration of  the assigned 
driver's absence. 
b) Prior to the commencement of school each year, another similar  
substi tute bus driver l is t  will be developed by the Supervisor of 
Transportation (from the total unassigned driver list). This list 
will contain drivers who will be  used to fill  in on  vacancies on  
special handicap routes exclusively. This  list will in  no way 
interfere with the  operation of the process found in A of  this  
section; it  will work in  conjunction with it .  It i s  possible for  
those drivers who are on this  list to  fill  in  for vacancies on 
regular route as well. However, vacancies on special handicap 
routes will be  filled exclusively in accordance with this  section 
only. 
Special Trips 
Special tr ips will be  divided into three ( 3 )  categories: 
a) Field trips, athletic events, etc., which occur during the  normal 
school day prior to  6:00 p.m. 
b) Early take home (regular routes) and defined as: before 12 
noon - am.; after 12:OO noon - p.m. 
c)  All  other trips on non school days, trips after 6:00 p.m. on 
school days or any overnight trip fal ls  into this  category. 
Special Trips 
a) Field trips, athletic events, etc., (2  1 : 12 A) which occur during 
the normal school day prior to 6:00 p.m.,  will be  assigned and 
rotated among drivers who qualify under this article. To be 
eligible for this  list,  the  driver must b e  a regular driver with a 
regular route driving less than three regularly scheduled routes 
per day (a.m., noon, p.m., late-lates) or  a substitute driver who 
has completed at least  one year of satisfactory performance in 
the district.  To  be  eligible for this  l is t  the driver must qualify 
under each and every category mentioned above. The 
Supervisor of Transportation is  responsible for the 
development and maintenance of a seniority list based upon 
those drivers who qualify under this  paragraph. 
b) Pay for trips under this  category shall be as follows: 
i) While "on duty" or driving, drivers will be compensated 
at their regularly hourly rate. 
ii) "Downtime" or non-driving t imes shall be  paid as 
follows: (Effective July 12, 2005). 
$9.66lhour for drivers under 40 hourslweek 
$14.50/hour for drivers over 40 hourslweek 
Effective ,711 106: 
$10.05lhour for drivers under 40hourslweek 
$15.08/hour for drivers over 40 hourslweek 
Earlv Take Home 
a) Individual Building;(s)/Elementar~ Closelor Secondary Close 
Early take home a.m. trips will be  assigned to the driver who is  
regularly scheduled for the a.m. pickup route, which i s  going 
home early, i f  the commencement of the take home trip is  prior 
to twelve noon of  that day. If the commencement o f  the early 
take home route i s  after twelve noon, it  shall be  assigned to the 
driver who is regularly scheduled for the  p.m. take home o f  that 
particular day. If  the driver is not available, or  i s  responsible 
for conflicting run(s), the seniority list and the method 
described in paragraph 21 : 13 A will be  used to select a driver. 
b)  Dis t r ic t  wide Close 
In an instance where an emergency occurs (e.g. weather) 
causing the District to close schools throughout the system 
prior to  noon, then such early take-home will follow the regular 
p.m. scheduling for that day. 
Special Trips 
a) All other special trips (21:12 C) will be  assigned to drivers in 
accordance with the rotating seniority o f  all the drivers who 
qualify under this  section. The Supervisor of Transportation is  
responsible for the development, maintenance and use of this 
list for each trip. To be eligible for this  list,  the driver must be 
a regular driver with a regular run, and employed as  a bus 
driver in the  Transportation Department o f  the District for at  
least one  (1) year. This  list will be  posted on  the bulletin 
board each week (if applicable). I t  will be  the  driver 's  
individual  responsibility to sign hislher intentions next to 
hislher name, if  hislher name may appear on  this list.  When a 
driver does  not accept hislher turn, helshe will not be eligible 
until hislher turn comes up again. If  the l is t  has bypassed a 
respective driver (someone below them on the list has gone 
out), helshe will not become eligible until hislher turn comes 
up in  sequence again. The only exception to  this procedure is  
contained in Article 21:15 B. Substi tute drivers may not be  
used to f i l l  vacancies under this section. 
b) Bus drivers will be notified at  least twenty four (24) hours in 
advance of special trips, i f  less than twenty four (24) hours 
notice i s  given for a trip, drivers will be  called in order o f  
seniori ty and refusals will not count against a person (on the 
next special  tr ip the first person who has refused will  be  called 
again). However, the person or persons who take the special 
run will be  bypassed when hislher next turn comes. 
c) In the event the school authorities do not furnish the special 
trip requirement to  the Supervisor of Transportation in t ime for 
him to provide a twenty four (24) hour advance notice to the 
drivers as described in 21: 15 B, the Supervisor of 
Transportat ion will use every means at  hislher disposal to 
notify the  drivers in advance with the rotating seniority list, 
'descr ibed herein, and to obtain the services of the first notified 
and available driver. 
d) When four (4) or more buses are going on a tr ip scheduled after 
normal hours or on weekends, then one (1) mechanic will be 
sent  along with the buses. 
e) On tr ips of continuous driving t ime of over six (6) hours, there 
will be  at  least two (2) bus drivers on each bus. 
f)  Two (2) drivers shall be provided on trips of over 300 miles in 
one (1) day. 
g) I f  drivers become eligible or ineligible for  either of the lists as 
described in Article 21 : 13  or 21 : 15 their names will be added 
or deleted appropriately at  this  time. 
h) In the event a driver has elected to take an unpaid leave in 
accordance with all the rules and regulations of Articles 10 and 
11, the following procedures will be used: 
i)  It us understood that while a driver i s  on an approved 
leave under the provisions of this  article, h i d h e r  
seniority within the district will be held intact for the 
duration of said leave. (Seniority will not be accrued 
while on an unpaid leave.) 
ii) If the respective driver holds a regular route(s) at the 
t ime the leave is  approved, then that route(s) will be held 
open for him/her until the conclusion of the existing 
school year or  until the expiration of said leave, 
whichever comes first.  All vacancies of this nature will 
be filled in accordance with Article 2 1 : 11. If the leave 
carries over from one school year to the next, then it  will 
be that respective driver 's  option at the onset of  the next 
school year to choose a regular route(s) in accordance 
with the established procedure and at the properly 
designated times prior to the commencement of the 
school year in September. All such vacancies will also 
be filled in accordance with Article 21 : 11. If the 
respective driver chooses not to select a route or  neglects 
to select a route and returns to work without having 
exercised this option in accordance with this  respective 
procedure described herein, then h i d h e r  respective status 
will then become that of a substitute bus driver and 
remain as such for the duration of the school year. At 
this  time, the driver may secure a regular route only 
when a route has been vacated and made available. All 
route vacancies of this  nature shall be posted and made 
available for bid with seniority to prevail.  
Special Trips  
a) On all special trips overnight (21:12 C)  the bus driver shall be 
paid: 
1st and last day 
All days in between 
Breakfast 
Lunch 
Dinner 
Meal Total 
All other necessary expenses will be paid by the school district.  
The following shall be the interpretation of "day" for this 
clause: 
i )  A full day will be credited to the driver who works 
during a calendar day regardless of the length of t ime in 
that day worked if: 
a. The district determines the leaving time 
Or 
b. The driver works more than four (4) hours during that 
day. 
Time and a half( l l2)  will be  paid for working hours 
during the calendar day if: 
a. The driver determines the leaving time 
And 
b. The driver works less than four (4) hours during that 
day. 
i i)  On special trips of over six (6) hours, the bus driver 
shall be paid for meals for each six-(6) hours spent on a 
trip as follows: 
$9.50  
b)  Downtime 
Effective 0711 2105: 
$9.66lhour for drivers under 40 hourslweek 
$14.50/hour for drivers over 40 hourslweek 
Effective 07101 /06: 
$10.051 hours for drivers under 40lweek 
$15.08/ hours for drivers over 401 week 
ARTICLE 22. 
JURY DUTY PAY 
22:Ol An employee who is  required to serve as a juror or as a witness 
pursuant to a lawsuit brought against the  School District will be  paid 
hislher regular salary for such service subject to the following 
conditions: 
a) The employee notifies hislher immediate supervisor as early as 
possible prior to  such jury duty or witness service. 
b) The employee reimburses the School District for such court 
services exclusive of travel allowance. 
c) The employee supplies hislher immediate supervisor with 
evidence of having serviced such jury duty. 
ARTICLE 23. 
NEGOTIATION PROCEDURE 
23:Ol No later than the January 30th, prior to  the termination of the 
existing Agreement, the parties shall hold their first negotiations 
session and exchange their written proposals for  a new Agreement. 
ARTICLE 24. 
GRIEVANCE PROCEDURE 
24:Ol Purpose 
It  is the policy of the employer and the union that all grievances be  
resolved informally or at the  earliest possible stage of this grievance 
procedure. However, both parties recognize that the procedure must 
be available without any fear of discrimination because of its use. 
Informal settlements at  any stage shall bind the immediate parties to 
the settlement but shall not be  precedents in a later grievance 
proceeding. 
Definitions 
a) A "grievance" is  any alleged violation of this Agreement or any 
dispute with respect to i t s  meaning or application. 
b) An "employee" i s  any person in the  unit covered by this 
Agreement. 
c) An "aggrieved party" i s  the  employee or group of employees 
who submit a grievance or on whose behalf it  is  submitted, and 
the Union. 
24:03 Submission of Grievances 
a) Each grievance shall be  submitted in  writing and shall identify 
the aggrieved party, the provision of this Agreement involved 
in the  grievance, the t ime when and the  place where the alleged 
events or  conditions constituting the  grievance existed and, if 
known, the  identity of the  person responsible for causing such 
events or  conditions and a general statement of the grievances 
and redress sought by the  aggrieved party. 
b) The grievance shall be  deemed waived unless i t  is  submitted 
within thirty (30) workdays after the aggrieved party knew or 
should have known of the events or conditions on which it i s  
based. 
c) An employee or group of employees may submit grievances 
which affect only the building at which they are employed and 
shall submit such grievances to their immediate supervisor. 
d) The Union may submit any grievance. If i t  is  limited in  effect 
to one school the grievance shall  be submitted to the building 
principal. Otherwise, it  shall b e  submitted directly to the 
Superintendent. 
Time for Grievance Investigation 
The President of the Union or a delegated representative shall be  
allowed an average of four (4) hours per month for the purpose of 
investigating and sett l ing grievances. It i s  understood and agreed 
that the President or  hislher delegated representative shall ask and 
shall receive permission from hislher superior to leave hislher job to 
investigate a grievance. Such authorization will be granted by the 
issuance of a "Grievance Investigation" card. The President or 
designated representative shall notify the administrator in charge of 
the building to  which he  goes of hislher presence and purpose. Time 
spent on such investigation will be  recorded on the Grievance 
Investigation Card. 
Grievance Procedure 
If an aggrieved party is not satisfied with the response of 
hislher supervisor or if no response i s  received within one 
calendar week after the submission of a grievance, such 
aggrieved party may submit a copy of the grievance to the 
Superintendent. 
The Superintendent or hislher designated representative shall,  
upon request, confer with representatives o f  the Union with 
respect to all grievances submitted to him under this article and 
shall deliver to the aggrieved parties a written statement of 
hislher position with respect to each grievance no later than 
two (2) weeks after it i s  received. 
Any grievance falling under the scope of this  Agreement which 
is  not settled in the Superintendent's Stage of the Grievance 
Procedure herein may be submitted by the grieving party 
(Union or Employer) to an impartial arbitrator in accordance 
with the terms of these provisions. Notice of intent to appeal 
any such grievances to the arbitrator shall be  filed in writing 
with the other party within twenty one (21) days after the final 
decision has been given by the Superintendent in writing. 
Arbitration 
In the event of the appeal of a grievance to arbitration, the 
party or parties shall request the  American Arbitration 
Association (Syracuse Regional Office) to submit the names of 
seven (7) proposed arbitrators. The arbitrator shall be chosen 
by the parties alternately striking a name from the list.  The 
order of striking names shall be determined by lot. 
The arbitrator shall have no power to add to, or  subtract from 
or modify any of this Agreement, or  any other terms made 
supplemental hereto, or  to arbitrate any new provision into this 
Agreement. The arbitrator's authority is  to interpret and apply 
provisions of this Agreement. 
The arbitrator shall render hislher decision within thirty (30) 
calendar days after the closing of the arbitration proceeding. 
The award shall be signed by the arbitrator and two (2) copies 
of the award shall be delivered or mailed to each of the parties. 
Nothing in this Agreement shall preclude the  arbitrator from 
rendering an immediate decision upon the close of the hearing 
i f  mutually agreeable to the parties. 
d) There shall be no appeal from the Arbitrator's decision, which 
will be  final and binding on the Union and i ts  members, the 
employee or employees involved, and the Superintendent 
except that in the case of matters referencing salary structures, 
the arbitrator's decision will be advisory in nature and not 
binding on either party. 
e) The cost for the services of  the arbitrator, including fees and 
expenses, i f  any, shall be borne equally by the Employer and 
the Union. The cost of any additional services required by 
either party shall b e  borne by the party requesting such 
additional services. 
ARTICLE 25. 
LONGEVITY 
25:Ol Longevity increments will be paid after ten ( lo ) ,  fifteen (15), twenty 
(20) and twenty five (25) years o f  continuous service with the School 
District in an amount equal to the amount indicated on the salary 
schedule of  that particular classification, provided the employee is 
not eligible for any other increment. Any employee reaching a 
longevity level (anniversary) date during a school year shall be 
entitled to that longevity increment effective July 1 of  that school 
year. The longevity amount indicated for 2008 will remain frozen 
until a mutually agreed to change takes place. New employees hired 
after 4/9/02 will receive seventy-five percent (75%) of  the longevity 
amount when due, as  reflected by the amounts shown in  column AC 
and BC of the salary schedules. 
ARTICLE 26. 
GENERAL PROVISIONS 
26:Ol Space on existing bulletin boards in each work area shall be made 
available to Union membership for posting of  Union bulletins. 
26:02  Any physical examination required by the District that cannot be 
conducted by the District 's physician and is  not covered by a health 
insurance provision will be  paid for by the District. This is  limited 
to one (1) examination for each incident. 
insurance provision will be  paid for by the District.  This is limited 
to one (1) examination for each incident. 
Just Cause 
No unit member with more than six (6) months permanent service in 
the District shall be  dismissed, fined or suffer a penalty that results 
directly in loss of  compensation without just cause.  Letters of 
reprimand shall  be  reviewed by the employee before they can be  
placed in the  employee's file. 
New hires in the cafeteria will receive two new uniforms and all 
cafeteria workers will receive one new uniform each year. Workers 
serving breakfast and lunch shall receive one (1) additional uniform. 
Tool Allowance 
Each mechanic at  the bus garage may replace broken or worn tools 
from hislher inventory upon presentation of purchase vouchers and 
the  broken or  worn tools. The maximum amount per auto mechanic is  
$175. These tools become part of the permanent inventory of the 
auto mechanics. 
In conjunction with Article 26:05, the Whitesboro School District 
agrees to the following: 
a) The District will maintain an account with and pay directly to 
an approved uniform company. 
b)  F o o d  Se rv i ce  h e l p e r s  m u s t  w e a r  e i t h e r  a p a n t s u i t  o r  d r e s s  
u n i f o r m  w h i l e  w o r k i n g .  
c) F o o d  Se rv i ce  H e l p e r s  a r e  r e s p o n s i b l e  f o r  m a i n t a i n i n g  t h e i r  
u n i f o r m s  i n  g o o d  c o n d i t i o n  i n c l u d i n g  l a u n d e r i n g  a n d  
r e p a i r i n g  w h e n  nece s sa ry .  
d )  T h e  W h i t e s b o r o  School  Dis t r i c t  w i l l  r e p l a c e  a n y  u n i f o r m  
d a m a g e d  o r  s t o l e n  d u r i n g  w o r k  h o u r s .  
e )  F o o d  Se rv i ce  H e l p e r s  s h o u l d  w e a r  a p r o t e c t i v e  s h o e  t h a t  
c o v e r s  t h e  t o e s  w h i l e  w o r k i n g .  
f)  S u b s t i t u t e  F o o d  Serv ice  H e l p e r s  w i l l  b e  p r o v i d e d  u n i f o r m s  
a t  t h e  s o l e  d i s c r e t i on  of t h e  Schoo l  L u n c h  Di rec to r .  
Smoke Free Buildings 
The District and Union agree that the buildings throughout the 
district shall be  smoke free. 
Personnel Files 
Employees shall receive copies of all materials placed in their 
personnel files at the time such items are placed in the file. 
Employees shall have the right to attach comments to items placed in 
their file, including items currently in their file. Employees, with 
prior notification, shall have the right to review and copy the 
contents of their f i le exclusive of pre-employment data. 
26:08 Labor - Mana~ement  M e e t i n ~ s  
Representatives from the Union and the District shall meet on a 
quarterly basis for the purpose of  labor-management meetings. 
Uniforms 
a) The District will provide a designated uniform to each unit 
member of the custodial, cleaning and maintenance staff. This 
uniform will consist of five (5) shirts. Distribution of the 
uniform will take place at the beginning of  each school year. 
Employees within this classification will be responsible for the 
maintenance of the uniform. New Uniforms will be issued 
annually, upon the Districts receipt of the previous year's 
issue. It i s  a term and condition of employment for all 
employees in this classification to wear the designated uniform. 
Uniforms shall not be used for personal use. 
b) Custodial, Cleaning and Maintenance Staff, will be required to 
wear leather work shoes while at work. Employees will be 
reimbursed once annually up to forty-five dollars ($45.00) with 
proof of  purchase. 
c) The District will provide ( I )  winter jacket to  full-time 
members of the Maintenance and Grounds staff annually, if  
proven necessary. 
Employees found to be out of  uniform will be  sent home without pay 
and will be requested to return in full compliance. 
Time & Attendance 
All bargaining unit members will be required to account for 
Time & Attendance as prescribed by the district. 
2 6 : l l  Head Nurse 
The parties mutually agree to create the position of  "Head Nurse". 
The position will be filled by one of the district 's current school 
nurses. Their duties would include, but are not limited to working 
with the Director o f  Guidance, coordinating any special needs of the 
district nurses, ordering and distributing nurse's supplies and 
handling related supervisory duties. The district maintains the right 
of selecting a nurse of their choice without concern of  seniority as 
being a governing factor in the selection (i.e .... District choice). The 
selected individual shall receive a $500.00 stipend for assuming these 
duties. . 
ARTICLE 27. 
DURATION OF AGREEMENT 
27:Ol The terms of this Agreement shall remain in full force and effect 
until altered by mutual agreement or  until expiration, whichever first 
occurs. 
27:02 This Agreement shall become effective on July 1, 2004 and shall 
remain in effect through June 30, 2008. 
FOR THE DISTRICT: FOR THE WHITESBORO EMPLOYEES 
UNIONJNY SUT: 
- 
Arnold L. Kaye, s u e r i n t e n d e n t  Donna Davies, President of the Union 
! ~ O G  Date:  I I Date:  
WHITESBORO CENTRAL SCHOOL DISTRICT 
SALARIES FOR BUS DRIVERS 
Hourly Salary Schedules 
I YEAR I STEP I I STEP 2 1 STEP 3 1 STEP 4 1 LONGEVITY ILONGEVITY* I 
*Employees hired after the ratification of the July 1, 2001 Agreement will receive 
75% of  longevities shown in 2000-01, plus negotiated increases to longevities. 
**Bus drivers that complete the mandatory basic twenty (20) hour New York 
State School Bus Driver Instructional Program, as required, (by Section 156.3 of 
the  Rules of the Commissioner of Education), will--be--given an additional $.20 per 
hour for the remainder of that school year, effective the date of completion of the 
course. (See Article 21 :03 L). 
WHITESBORO CENTRAL SCHOOL 
WHITESBORO EMPLOYEES UNION 
HOURLY SALARY SCHEDULES 
The following Civil Service titles have been approved by the Oneida County Civil 
Service Commission for employees of Whitesboro Central School. Additional 
titles may be created in  compliance with Civil Service Law. 
HOURLY RATE - STEP - 1 
Account Clerk - Typist 
SALARY 
GRADE 
I Data Processing Clerk 
Health Clerk 
Library Computer Lab Clerk 
HOURLY 
GRADE 
Senior Account Clerk 
Typist 
per 
YEAR 
I Senior Typist I 
Stenographer 
Principal Stenographer 
2004-05 
RATE 
Senior Stenographer 
Data Entry Machine Operator 
I 11. AIDE CLASSIFICATIONS 
2005-06 
RATE 
200647 
RATE 
2007-08 
RATE 
Teacher Aid 
School Monitor 
Registered Profession Nurse 
0.4 
3 0 
3 3 
H - 0.4 
H - 30 
H - 30 
Varies 
Varies 
Varies 
7.53 
11.75 
14.47 
7.70 
12.02 
14.79 
7.88 
12.29 
15.13 
8.05 
12.58 
15.48 
WHITESBORO CENTRAL SCHOOL 
WHITESBORO EMPLOYEES UNION 
HOURLY SALARY SCHEDULES 
1 111. CUSTODIAL CLASSIFICATIONS 
1 cleaner 
Custodian 
Senior Custodian 
2006-07 
RATE 
Senior High Head Custodian 
2007-08 
RATE YEAR 
2004-05 
RATE per HOURLY RATE - STEP - 1 
Motor Vehicle Operator I-------- 
= 
2005-06 
RATE 
C 
SALARY 
GIIADE 
HOURLY 
GRADE 
IV. MAINTENANCE CLASSIFICATIONS 
10.13 
12.76 
14.28 
14.96 
13.96 
14.38 
9.90 
12.47 
13.95 
14.62 
13.65 
14.06 
10.36 
13.05 
14.60 
1'5.30 
14.28 
14.71 
9.68 
12.20 
13.65 
14.30 
13.35 
13.75 
V. TRANSPORTATION CLASSIFICATIONS 
2080 
2080 
2080 
2080 
2080 
2080 
Laborer 
Building Maintenance Worker 
Building Maintenance 
Mechanic 
Building Maintenance 
Foreman 
Groundsman 
Senior Grounds Person 
6 
10 
16 
18 
15 
17 
14.96 
14.96 
15.88 
14.96 
10.13 
14.96 
H - 6 
H -  10 
H -  16 
H -  18 
H - 1 5  
H -  17 
15.30 
15.30 
16.16 
15.30 
10.36 
15.30 
14.30 
14.30 
15.32 
14.30 
9.68 
14.30 
2080 
2080 
2080 
2080 
2080 
2080 
Automotive Mechanic 
Head Automotive Mechanic 
Bus Driver 
Head Bus Driver 
Bus Washer 
School Bus Seat Repairer 
14.62 
14.62 
15.59 
14.62 
9.90 
14.62 
18 
18 
40 
18 
6 
18 
H -  18 
H -  18 
H - 4 0  
H -  18 
H - 6 
H -  18 
WHITESBORO CENTRAL SCHOOL 
WHITESBORO EMPLOYEES UNION 
HOURLY SALARY SCHEDULES 
I VI. SCHOOL LUNCH CLASSIFICATIONS 
2007-0-08 
RATE 
I W. MISCELLANEOUS CLASSIFICATIONS 
2004.05 
RATE HOURLY RATE - STEP - 1 
Hourly rates in Classification I are based upon a 1,950 hour work year. 
HOURLY 
GRADE 
SALARY 
GRADE 
Varies 
Varies 
Varies 
Varies 
Food Service Helper 
Cook 
Cook Manager I 
Cook Manager II 
- 
Micro-Computer 
Specialist 
Telecommunication 
Specialist I1 
Library Computer 
Specialist 
Data Processing 
Coordinator 
Computer Technical 
Assistant 
Hourly rates in Classifications 111, IV, V (except for Bus Drivers), and VII are 
based on a 2,080 hour work year. Bus driver rates are based upon the driver's 
schedule (see page 42). 
2005-06 
RATE per YEAR 
7.78 
8.76 
9.77 
10.63 
All  hourly rates were derived from scheduled salaries provided on pages 42 
through 45. 
2006-07 
RATE 
7.96 
8.95 
9.99 
_ 10.87 
8.14 
9.16 
10.22 
11.12 
1 
2 
3 
4 
8.33 
9.37 
10.46 
11.38 
H - 1  
H - 2  
H - 3 
H - 4  
18 
18 
10 
18 
9-CTA 
2080 
2080 
1950 
l g S 0  
1950 
H -  18 
H -  18 
H - 10 
H -  18 
H-9-CTA 
14.30 
14.30 
13.01 
15.25 
12.53 
8.3 3 
9.3 7 
10.46 
11.38 
13.41 
14.62 
14.62 
13.30 
15.60 
12.81 
8.14 
9.16 
10.22 
11.12 
13.11 
WHITESBORO CENTRAL SCHOOL 
SCHOOL RELATED STAFF SCHEDULE 
2004-05 SCHOOL YEAR 
STEP 
GRADE 
0.4 
1 
2 
3 
4 
5 
6 
7 
8 
9 
9-CTA 
10 
11 
12 
13 
14 
15 
16 
17 
18 
30 
32 
33 
AC* 
0.29 
0.3 1 
0.34 
0.38 
0.41 
75 5 
782 
867 
876 
91 8 
955 
992 
1,021 
1,036 
1,061 
1,061 
1,085 
1,109 
1,118 
1,163 
0.46 
0.47 
0.56 
BC* 
0.31 
0.32 
0.35 
0.38 
0.44 
79 1 
813 
902 
91 1 
955 
993 
1 ,O3 1 
1,062 
1,079 
1,103 
1,118 
1,127 
1,154 
1,163 
1,208 
0.47 
0.51 
0.59 
*Employees hired aRer 4/9/02 will receive 75% of longevities shown in 2000-01, plus negotiated increases to longevities. 
Movement from step nine (9) to step sixteen (16) shall be limited to employees who have completed fifteen (1 5) years of service in the District. 
Longevity of values A shall apply to employees in their 10, 11, 12,13, 14, and 15" years. 
Longevity values of B shall apply to all longevities paid to employees at step sixteen (1 6). 
Effective 07/01/01 longevity values of B shall apply to longevity rates earned and paid for levels twenty (20) years and above. This change will only affect 
employees hired after April 9,2002. 
. 
WHITESBORO CENTRAL SCHOOL 
SCHOOL RELATED STAFF SCHEDULE 
2005-06 SCHOOL YEAR 
STEP 
GRADE 
0.4 
1 
2 
3 
4 
5 
6 
7 
8 
9 
9-CTA 
10 
11 
12 
13 
14 
15 
16 
17 
18 
30 
32 
33 
*Employees hired after 4/9/02 will receive 75% of longevities shown in 2000-01, plus negotiated increases to longevities. 
AC* 
0.30 
0.32 
0.35 
0.39 
0.42 
79 1 
814 
902 
91 1 
955 
993 
1,031 
1,062 
1,077 
1,103 
1,117 
1,128 
1,154 
1,162 
1,209 
0.48 
0.49 
0.58 
BC* 
0.32 
0.33 
0.37 
0.40 
0.45 
823 
845 
939 
947 
993 
1,033 
1,072 
1,105 
1,122 
1,146 
1,163 
1,172 
1,200 
1,209 
1,257 
0.49 
0.53 
0.61 
Movement from step nine (9) to step sixteen (16) shall be limited to employees who have completed fifteen (15) years of senice in the District. 
Longevity of values A shall apply to employees in their 10, 11, 12, 13, 14, and 15" years. 
Longevity values of B shall apply to all longevities paid to employees at step sixteen (16). 
Effective 07/01 101 longevity values of B shall apply to longevity rates earned and paid for levels twenty (20) years and above. This change will only affect 
employees hired after April 9,2002. 
WHITESBORO CENTRAL SCHOOL 
SCHOOL RELATED STAFF SCHEDULE 
2006-07 SCHOOL YEAR 
STEP 
GRADE 
0.4 
1 
2 
3 
4 
5 
6 
7 
8 
9 
9-CTA 
10 
11 
12 
13 
14 
15 
16 
17 
18 
30 
32 
33 
*Employees hired after 4/9/02 will receive 75% of longevities shown in 2000-01, plus negotiated increases to longevities. 
Movement from step nine (9) to step sixteen (16) shall be limited to employees who have completed fifteen (15) years of service in the District. 
Longevity of values A shall apply to employees in their 10, 1 1, 12, 13,14, and 15" years. 
Longevity values of B shall apply to all longevities paid to employees at step sixteen (16). 
AC* 
0.32 
0.33 
0.36 
0.41 
0.44 
823 
846 
93 8 
947 
993 
1,033 
1,073 
1,104 
1,121 
1,148 
1,162 
1,173 
1,200 
1,209 
1,257 
0.50 
0.52 
0.61 
BC* 
0.24 
0.25 
0.27 
0.30 
0.33 
617 
635 
704 
710 
745 
1,074 
804 
828 
840 
86 1 
871 
880 
900 
907 
943 
0.37 
0.39 
0.46 
Effective 07/01/01 longevity values of B shall apply to longevity rates earned and paid for levels twenty (20) years and above. This change will only affect 
employees hired after April 9,2002. 
WHITESBORO CENTRAL SCHOOL , - d 
- d 
SCHOOL RELATED STAFF SCHEDULE , 
2007-08 SCHOOL YEAR 
STEP 
GRADE 
0.4 
1 
2 
3 
4 
5 
6 
7 
8 
9 
9-CTA 
10 
11 
12 
13 
14 
15 
16 
17 
18 
30 
32 
33 
AC* 
0.32 
0.34 
0.38 
0.42 
0.46 
855 
880 
976 
985 
1,033 
1,074 
1,115 
1,149 
1,165 
1,193 
1,208 
1,220 
1,248 
1,257 
1,307 
$0.52 
$0.54 
$0.63 
BC* 
0.24 
0.26 
0.28 
0.32 
0.34 
642 
660 
732 
739 
775 
1,117 
836 
86 1 
874 
895 
906 
915 
936 
943 
980 
$0.39 
$0.40 
$0.47 
*Employees hired after 4/9/02 will receive 75% of longevities shown in 2000-01, plus negotiated increases to longevities. 
Movement &om step nine (9) to step sixteen (16) shall be limited to employees who have completed fifteen (15) years of service in the District. Longevity of 
values A shall apply to employees in their 10, 1 1,12,13, 14, and 1 5th years. 
Longevity values of B shall apply to all longevities paid to employees at step sixteen (16). 
Effective 07/01/01 longevity values of B shall apply to longevity rates earned and paid for levels twenty (20) years and above. This change will only affect 
employees hired after April 9,2002. 
45 
MEMORANDUM OF AGREEMENT 
BUS DRIVERS AT RETIREMENT 
Bus drivers hired prior to August 15, 1986, and who retired on or before 6130195, who 
wish to engage in part-time employment immediately following qualification for a 
receipt of benefits from New York State Employees' Retirement System may drive one 
run of not more than 2 1/2 hours (excluding kindergarten bus) per day and receive 
health insurance coverage with the District paying 90% of the premiums. Effective 
07/01/97, the District shall pay 75% of the premiums. 
The driver must authorize and pay for the remaining 10% (25% effective 07/01/97), 
notify the District at least 30 days prior to the effective date of retirement and apply 
for a waiver to continue driving consistent with Section 212 of the Retirement and 
Social Security Law. 
The above defined "part-time driver", who ceases to continue driving in this 
retirement category, shall receive district paid health insurance at the regular retirees 
rate of 50135 upon completion of the employment in this category. 
This entire provisions shall not apply to drivers who retire on or after 07/04/95. They 
shall receive District paid health insurance in the amount of 50% of the cost of 
individual coverage and 35% of the cost of dependent coverage. Additionally, they 
shall be eligible for placement on the substitute driver list as would a new hire to the 
District. 
Fo r  t h e  Di  t r 'c t :  
D;\ed: l/b)04 For  t h e  Union:  Da ted :  
Donna  Davies,  Pres ident ,  
s u p e r i n t e n d e n t  of Schools ,  Whi t e sbo ro  Employees '  Union  
Whi t e sbo ro  C e n t r a l  School  Dis t r ic t  
For  t h e  Union:  
Dated: ,2005 
Kimberly Carrier, Labor Relations Specialist NYSUT, 
Whitesboro Employees' Union 
MEMORANDUM OF UNDERSTANDING 
AGENCY FEE 
If i s  understood and agreed that an agency fee will be  continued subject to the 
following: 
1. The Whitesboro Employees Union (herein after referred to as the 
WEU) will demonstrate, through its own recruiting efforts,  a 
voluntary membership threshold of 80% of  active employees in full- 
t ime encumbered positions as of  April 15. This number will be 
certified between the Superintendent of  Schools and the  President o f  
the WEU and evidence will be  provided to the Superintendent by the 
President of  the WEU of having met this  requirement by April 15. 
2. The WEU will affirm that it has adopted procedures for refunding 
(bargaining unit members) that portion o f  Agency Fee as required by 
law. 
3 .  The WEU and District pledge cooperation and support of  the best 
educational programs for all of  the students of  the Whitesboro 
Central School District 
4.  The WEU will  agree that Agency Fee will be in the form of a 
Memorandum of Understanding (subject to extension as a result of 
Triborough). 
The  District shall be  responsible to deduct from the salary of its employees in the 
bargaining unit (who are currently not members of  the WEU), an amount equal to the 
dues  levied by the WEU and shall transmit such from each deduction to the WEU in 
accordance with law. 
Superintendent of  schools ,  
Whitesboro Central School District 
For the Union: 
Dated: ,2005 
For the Union: 
Dated: 
Donna Davies, President, 
Whitesboro Employees' Union 
Kimberly Carrier, 
Labor Relations Specialist NYSUT, 
Whitesboro Employees' Union 
Memorandum of Agreement 
Memorandum of  Understanding - Local Retirement Incentive 
The Whitesboro Central School District and the Whitesboro Employees' Union hereby 
agree to the following terms and conditions for the offering of a local retirement 
incentive for members of the Union's bargaining unit (referred to hereafter as 
employees), 
.This Agreement and the retirement incentive it outlines shall be effective 
commencing July 1, 2004. This Agreement and the retirement incentive shall 
terminate fully and completely at the close of business on June 30, 2008, 
notwithstanding Article 14 of the Civil Service Law (Taylor Law) Section 209-a 
(l)(d) and (e). 
An employee applying for the incentive must have completed at least ten (10) 
years of full-time service in the Whitesboro Central School District immediately 
prior to retirement. 
An employee applying for the retirement incentive must submit an irrevocable 
let ter  of resignation for purposes of retirement a minimum of four (4) months 
prior to the effective date of  retirement. The Board of Education, in its sole 
discretion, may waive the four-month requirement i t  i f  determines special 
circumstances exist. Such determination shall not be subject to the grievance 
and arbitration process. The employee must be  eligible to retire and to receive 
an undiminished pension immediately upon retirement according to the terms of 
the  New York State Employee's Retirement System as of the effective date of 
retirement. 
In the  first year of the agreement an employee applying for the incentive must 
have an effective date no later than June 30, 2002. 
In the  second and third years of the agreement an employee applying for the  
incentive must have an effective retirement date of  within four (4) months after 
the  birthday on which helshe achieves the appropriate age to receive an 
undiminished pension from the New York State Employee's Retirement System. 
An employee who does not comply with all the eligibility requirements set forth 
above shall not be  eligible to receive the retirement incentive. It i s  understood 
that after the first year of this agreement each employee has a single limited 
t ime frame within which to avail himselflherself of the incentive, and that if the 
employee does not complete all the requirements within that time frame, helshe 
may not apply for the incentive at a later date. 
The amount of the incentive for all eligible employees will be an amount equal 
to one-fourth (114) of the individual's final year's base salary. 
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8 .  If the employee qualifies under the  terms of Section 17.01(c) of this  contract for 
the unused sick day payout, the employee may have the  calculated amount due 
applied to hislher portion of the  health insurance premium in retirement under 
the following terms; 
a. If the employee is  enrolled and has been enrolled in the Distr ict 's  health 
insurance program for at least three (3) consecutive years immediately 
prior to retirement, the amount due shall be  credited to the individual 
employee by the District.  This amount will then be used to pay the 
employee's portion of  retirement health insurance. The number of months 
o f  payment to be  made from the 's ick leave payout funds shall b e  
calculated for each employee at the time of  retirement. Upon exhaustion 
of  an individual employee's funds, the employee shall b e  responsible for 
payment o f  hislher portions o f  the health insurance premium according to 
procedures established by the District.  
b.  If the employee has not been enrolled in  the  District health insurance 
program for at least three (3)  consecutive years immediately prior to 
retirement, and will not receive health insurance in retirement according 
to the applicable rules and regulations or chooses not to elect District 
sponsored health insurance in  retirement, then the employee will receive a 
cash payout for unused sick days in the amount o f  two-thirds (213) o f  the 
calculated amount. 
c. The Board of  Education in  i ts  sole  discretion may waive the requirement 
for three-years' prior participation in the health insurance program i f  
unusual circumstances exist .  Such determination by the Board shall not be  
subject to the grievance and arbitration process. 
For the Union: 
Dated: 
Donna Davies, President, 
Superintendent o f  Schools, Whitesboro Employees' Union 
Whitesboro Central School District 
For the Union: 
Dated: -2005 
Kimberly Carrier, 
Labor Relations Specialist NYSUT, 
Whitesboro Employees' Union 

